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Week of November 11, 1991 


THE EMPLOYMENT SITUATION: OCTOBER 1991 


WASHINGTON--Unemployment for black Americans grew slightly 
in October to 12.7 percent from September's 12.1 percent, 
according to the U.S. Labor Department's Bureau of Labor 
Statistics. Unemployment for blacks a year ago, in October 1990, 
was 11.7 percent. 


For black men, unemployment remained unchanged between 
September and October, at 10.8 percent. Unemployment for black 
men was higher in October 1990 at 11.1 percent. 


Black women had an 11.6 percent rate of joblessness in 
October, up from 10.3 percent in September. Unemployment for 
black women in October 1990 was 9.7 percent. 


Black teens continued to have the highest rate of 
unemployment at 39.3 percent, compared to 37.8 percent in 
September and 32.0 percent in October 1990. Black teen men had 
an October unemployment rate of 35.4 percent, down considerably 
from September's 40.8 percent. Black teen women had an 
unemployment rate of 43.5 percent, up ten percent from 
September's 33.6 percent. 


Overall, employment and unemployment were essentially 
unchanged in October. The unemployment rate was 6.8 percent, 
little different from the 6.7 percent in September and the same 
as in July and August. 


October job losses in the goods-producing sector and in 
retail trade were offset by gains in the services industry, based 
on data from the survey of establishments. Total employment, as 
estimated from the household survey, was little changed, after a 
large increase the previous month. 


Unemployment (Household Survey Data) 


The unemployment rate, 6.8 percent, and the number of 
unemployed persons, 8.6 million, were about the same in October 
as in the prior month. In fact, the unemployment situation has 
shown little change since March. The October unemployment rate 
was 1.3 percentage points higher than in July 1990, when the 
recession began; the number of unemployed persons was up by 
1.8 million. 
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The unemployment rate for adult men was unchanged in 
October, at 6.4 percent, while the rate for adult women edged up 
0.3 percentage point to 5.8 percent, after declining the previous 
month. The jobless rate for teenagers held fairly steady at 18.8 
percent. Unemployment rates for whites (6.0 percent), blacks 
(12.7 percent), and persons of Hispanic origin (10.6 percent) 
were about the same as in September as well. About 2-1/2 
million persons had been jobless 15 weeks or more, an increase of 
175,000 from September. 


Total Employment and the Labor Force (Household Survey Data) 


Total employment, at 117.0 million, was little changed in 
October, following a large increase in the prior month. The 
number of employed persons was about 900,000 lower than in July 
1990. The proportion of the working-age population with jobs 
(the employment-population ratio) was 61.5 percent; it has been 
near that level since May and was 1.2 percentage points below the 
figure for July 1990. 


The number of persons in the labor force changed little in 
October at 125.5 million workers, seasonally adjusted. Since 
October of 1990, only about half a million workers have been 
added to the labor force. Over this period, ‘a declining youth 
population and small reductions in labor forde participation 


rates (the proportion of the working-age population either 
employed or actively seeking employment) among several groups 
have accounted for the very slow labor force growth. The 
participation rate was about unchanged in October at 66.0 
percent. 


Industry Payroll Employment (Establishment Survey Data) 


Nonfarm payroll employment was unchanged in October, 
following 2 months of small increases. Moderate declines in 
manufacturing, construction, and retail trade were offset by an 
increase in services. 


The number of manufacturing jobs fell by about 30,000 for 
the second consecutive month, erasing the job gains in July and 
August. The October declines were concentrated in durable goods 
industries, especially transportation equipment, machinery, 
electronic equipment, instruments, and primary metals. 


Construction employment also fell by about 30,000 in 
October, continuing a downward trend which has reduced the 
industry payrolls by 10 percent since May 1990. Mining 
employment continued to slide in October and was 5 percent below 
the February level. 
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The number of jobs in retail trade fell by about 45,000, as 
hiring for the holiday season in general merchandise stores was 
less than usual and cutbacks in eating and drinking places were 
greater than average. Employment in wholesale trade edged down 
in October, for the sixteenth consecutive over-the-month decline. 
In contrast, there was job growth in the services industry for 
the sixth month in a row. The gain of 100,000 in October was 
divided among business, health, and other services. 


Weekly Hours (Establishment Survey Data) 


The average workweek for production or nonsupervisory 
workers on private nonfarm payrolls decreased by 0.2 hour in 
October, reversing a similar increase in September. The 
manufacturing workweek edged down by 0.1 hour but, at 40.9 hours, 
was still high by recent historical standards. Overtime hours in 


manufacturing remained at 3.7 hours, also a relatively high 
level. 


As a result of the decline in the workweek, the index of 
aggregate weekly hours of private production or nonsupervisory 
workers fell by 0.7 percent to 121.4 (1982=100) in October, 
seasonally adjusted. The index for manufacturing was down 0.2 
percent to 102.8, 2.6 percent below its October 1990 level. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings of private production or 
nonsupervisory workers were little changed in October after 
seasonal adjustment. Average weekly earnings decreased by 0.7 
percent. Before seasonal adjustment, average hourly earnings 
were down 1 cent to $10.45 and average weekly earnings declined 
by $3.48 to $359.48. Over the year, average hourly and 
weekly earnings rose by 3.1 and 3.4 percent, respectively. 


# # # 





Week of November ll, 1991 


WASHINGTON--Median earnings for black families ($468) 
continued to lag behind those for Hispanic families ($502) and 
white families ($699) during the third quarter of 1991, according 
to the U.S. Labor Department's Bureau of Labor Statistics. 


Nearly one family in ten -- 6 million families in all -- was 
affected by unemployment during the third quarter of the year. 
Reflecting the deterioration of the economy between 1990 and 
1991, the number of families with at least one unemployed member 


rose by about a million between the third quarters of these two 
years. 


Over the same period, the median weekly earnings of families 
with members employed as wage and salary workers rose by 1.8 
percent to $671. This was less than half of the 3.9 percent 
increase in the Consumer Price Index for All Urban Consumers 
(CPI-U). Other third-quarter 1991 highlights were: 


---The number of families with at least one member employed 
full time decreased over the year. At 49.8 million in the third 
quarter of 1991, there were 360,000 fewer such families than a 
year earlier. 


---The labor market situation for married-couple families 
was affected substantially by the recession. The number with at 
least one member unemployed--but no one employed--rose by 220,000 
over the year, reaching 770,000 in the third quarter of 1991. 
Additionally, the number of married-couple families in which no 
member was in the labor force (neither employed nor unemployed) 
grew by about 400,000 to reach 8.1 million. 


---About 71 percent of the families affected by unemployment 
in the third quarter had at least one employed member, a somewhat 
smaller proportion than a year earlier. Married-couple families 
with an unemployed family member were much more likely to have an 
employed member than families maintained by women, 81 versus 48 
percent. 


---About 2.3 million families with children had at least one 
unemployed parent, an increase of 350,000 over the year. About 
two-thirds of the rise was among families with school-age 
children. 
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-~--Median weekly earnings of married-couple families with 
wage and salary workers rose 1.8 percent over the year to $755. 
Nearly two-thirds of these families had two or more earners; 
earnings for such families averaged $918 a week. Median earnings 
of families maintained by women ($383) remained about half those 
of married-couple families. Median earnings of white families 


($699) continued to exceed those for Hispanic families ($502) and 
black families ($468). 


---Median earnings for families with both employed and 
unemployed members were $478 a week. The amount of earnings 
varied greatly depending on which member of the family was 
unemployed. For example, among married-couple families, the 


median earnings were particularly low when the husband 
was unemployed. 
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Table 5. Employment status of persons in families by family relationship, race, and Hispanic origin, quarterly averages not 


seasonally adjusted 


(Numbers in thousands) 


Characteristic 


In families 
in married-couple families 
Husbands 


Other family member(s) 


In families maintained by women . 


Householder 
Other family member(s) 
In families maintained by men ... 
Householder 
Other family member(s) 


In families 
In married-couple families .. 
Husbands 


Other family member(s) 


In families maintained by women . 


Householder 
Other family member(s) 
In families maintained by men .. 
Householder 
Other family member(s) 


In families 
In married-couple families 
Husbands 


Other family member(s) 


In families maintained by women . 


Householder 
Other family member(s) 
In families maintained by men .. 
Householder 
Other family member(s) ... 


Hispanic origin 


In families 
In married-couple families 
Husbands 


Other family member(s) 

In families maintained by women 
Householder 
Other family member(s) 

In families maintained by men .. 
Householder 
Other family member(s) 





Civilian 

noninsti- 

tutional 
population 


149,172 
122,578 
51,261 
51,261 
20,056 
20,713 
11,244 
9,469 
5,881 
3,031 
2,850 


127,477 


-| 109,260 


46,152 
46,157 
16,951 
13,583 
7,473 
6,110 
4,634 
2,394 
2,240 


* Data not shown where base is less than 60,000. 
NOTE: Detail for the above race and Hispanic-origin groups will not 
sum to totals because data for the “other races” group are not 





Civilian Unemployed 


Percent 


labor 

force 
partici- 
pation 


67.5 
68.2 
78.2 
58.1 
68.6 
61.9 
61.9 
61.9 
72.5 
80.0 
64.4 





Ul 
1990 


Number 


5,520 
3,646 
1,157 
1,171 
1,318 
1,562 
622 
940 
313 
113 
200 





of 
labor 
force 


+ 
Civilian 
noninsti- 


Percent 

with =| 
employed | _ tutional 

family population 


+ member(s) 


+ 


71.1 


81.7 
65.9 
87.8 
90.2 
48.1 
16.2 
69.2 
62.6 
37.7 
76.6 


150,558 
123,247 
51,699 
51,699 
19,849 
21,368 
11,628 
9,740 
5,942 
3,025 
2,917 


128,480 
109,759 
46,482 
46,489 
16,788 
14,118 
7,783 
6,335 
4,603 
2,379 
2,224 











Ul 
1991 


Civilian |____—sUnemployed 
Percent 
with 
employed 
| family 
member(s) 


labor 
force 
Partici- 


pation | 
rate | 


66.9 
67.7 
77.4 
58.2 
66.8 
61.4 
61.5 
61.3 
71.8 
78.5 
64.9 





| Percent | 


Number | 


} 





69.7 
79.1 
62.2 
84.3 
90.0 
48.6 
19.0 
67.9 
56.3 
33.7 
75.0 





presented and Hispanics are included in both the white and black 
population groups. 
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Table 6. Families with wage and salary earners by race, Hispanic origin, type of family, and median usual weekly wage and 
salary earnings, quarterly averages, not seasonally adjusted 


(Numbers in thousands) 


Number of families Percent distribution Median weekly earnings 
Characteristic Nn Nl ill ill 
1990 1991 1990 1991 


TOTAL 


Families with wage or salary earners! 
One earner 
Two or more earners 


Married-couple families 


Other family member ... 
Two or more earners .... 

Husband and wife only 

Husband, wife, and other family member(s) 
Husband and other family member(s) 

Wife and other family member(s) 

Other family members only 





Families maintained by women 
One earner 

Householder 

Other family member ... 

Two or more earners 


Families maintained by men 
One earner 

Householder 

Other family member ... 
Two or more earners 


Families with wage or salary earners’ .... 
One earner 
Two or more earners 





Married-couple families 
One earner 
Husband ..., 


Two or more earners 
Husband and wife only 


Families maintained by women 
One earner 

Two or more earners 
Families maintained by men 


Two or more earners 


Families with wage or salary earners’ 


Two or more earners 


Husband and wife only 


Families maintained by women 
One earner 
Two or more earners 


Families maintained by men 
One earner 
Two or more earners 

















See footnotes at end of table. 





Week of November 11, 1991 


CHILD-CARE PROBLEMS, ARRANGEMENTS 
AND COSTS STUDIED IN "MONTHLY LABOR REVIEW" 


WASHINGTON -- The lack of affordable, quality child care was 
the reason an estimated 1.1 million young mothers did not seek or 
hold a job in 1986, according to the first of two articles on 
child care in the October issue of the Monthly Labor Review, 
published by the Bureau of Labor Statistics, U.S. Department of 
Labor. The second article reports that employed mothers 
most often use relatives to care for their children and that 
weekly expenditures for care vary by family income. 


The article, "Child-Care Problems: An Obstacle to Work," 
points out the at most studies of child-care issues have focused 
on the needs of employed parents. This might seem to suggest 
that parents who are not employed do not have child-care 
problems. Recent data from the National Longitudinal Survey of 
Youth show, however, that many young mothers who were not 
employed reported that difficulty obtaining child care was the 
major reason they were unable to enter the labor force. This was 
especially true for poor mothers. Paying for child care was not 
a realistic long-term option for most poor mothers, and this 
restricted the child care available to them. 


This implies a "catch-22" situation, says the author, Peter 
Cattan, a BLS economist. Without child care, they could not look 
for work, and without work they could not pay for child care. It 
also is true that many mothers who were out of the labor force 
because of child-care problems did not have high school diplomas. 
For these young women, child-care problems were just one of the 
serious disadvantages they faced in the labor market. 


In the second article, "Child Care: Arrangements and Costs," 
two National Longitudinal Surveys are used to examine child-care 
problems. The data indicate that children are cared for in three 
major types of arrangements: By relatives, by other persons, and 
in child-care centers. Among these, the most common form is 
care by relatives, with about 2 of every 5 children whose mothers 
work receiving care in this way. Husbands are a frequent 
child-care provider for married women. Young and single women 
often use relatives to provide care, while older married women 
often use the child's siblings to provide care. 


A factor related to the type of arrangement used is the age 
of the child, say the authors--Jonathan R. Veum, a BLS economist, 
and Philip M. Gleason, a former BLS intern. While care in 
child-care centers is infrequent among infants, it is relatively 
common among children 2 to 4 years old. Once a child reaches 6 
years, child-care arrangements are less necessary, as most 
children attend school at this age. 


-more~ 
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Family income also is related to child-care arrangements. 
Relatively low-income families are more likely to depend on 
relatives outside the immediate family for care. High-income 
families are more likely to use child-care centers than are 
low-income families. Also high-income families are more likely 
to use private child-care centers while low-income families are 
more likely to use public centers. 


Average weekly expenditures on child care range from about 
$45 for older mothers to about $60 for younger mothers (in 1988 
dollars). This amount varies widely with family income level, as 
higher-income families tend to spend more on child care than do 
lower-income families. 


Other articles in the October issue of the Monthly Labor 
Review are: 


* "Consumer Price Rise Slows in First Half of 1991" 


* "Growth of Employer-Sponsored Group Life Insurance" 


"Further Test of a Census Approach to Compiling 
Data on Fatal Work Injuries" 


"How Accurate Are Recent BLS Occupational 
Projections?" 


The Monthly Labor Review is sold by the U.S. Government 
Printing Office, Washington, DC 20402, for $22 a year; single 


copies are $5. Make checks payable to the Superintendent of 
Documents. 


NOTE TO EDITORS: Copies of the articles are available 
from BLS, 202-523-1913. 


# # # 





Week of November 11, 1991 


MULTIPLE JOBHOLDING UNCHANGED IN MAY 1991 


WASHINGTON -- An estimated 7.2 million persons worked at 
more than one job in May 1991, the U.S. Department of Labor's 
Bureau of Labor Statistics reports. Their number was virtually 
the same as in May 1989, the last time dual jobholders had been 
counted. The multiple jobholding rate--the proportion of all 
employed persons with two or more jobs--was 6.2 percent, 
also the same as in 1989. 


Multiple jobholding escalated rapidly during the 1980s, but, 
with the U.S. economy having entered a recession in July 1990 and 
total employment having fallen considerably in the subsequent 
months, the lack of growth in dual jobholding from May 1989 to 
May 1991 is not surprising. During prior recessions, the 
incidence of moonlighting had either declined or remained 
about unchanged, as employment cutbacks make it harder to hold 
onto two jobs or to obtain a second job in the first place. 


The data on multiple jobholders are obtained through special 
questions asked periodically in the Current Population Survey 
(CPS), the monthly survey of households which provides the basic 
labor force and unemployment data for the nation. Some of the 
key findings from the May 1991 survey are as follows: 


---The number of multiple jobholders was virtually the same 
in 1991 as in 1989. Their number had increased from 4.0 million 


to 7.2 million between 1976 and 1989, with the multiple 
jobholding rate rising from 4.5 to 6.2 percent. Earlier in the 
1970s, there had been no trend in the number of moonlighters. 


---The number of women holding more than one job (3.1 
million) and the female multiple jobholding rate (5.9 percent) 
also were unchanged from 1989. Over the past 2 decades, the 
number of women holding more than one job has increased nearly 
fivefold and the proportion of all multiple jobholders who were 
women has risen from 16 to 44 percent. The rate for men was 
unchanged at 6.4 percent in May 1991; it had held at around 6 
percent since the early 1970s before increasing in 1989. 


---The highest rates of multiple jobholding continued to be 
among men and women 35 to 44 years of age--7.2 and 6.6 percent, 
respectively. Among men, those who were married were still the 
most likely to work at more than one job, while married women 
were somewhat less likely to do so than were women without a 
spouse. Widowed, divorced, or separated women had a very 
high rate of multiple jobholding--7.4 percent. 


-more~- 
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---Workers whose primary jobs were in public administration 
and in the services industry continued to have the highest 
multiple jobholding rates--9.3 and 7.7 percent, respectively. 
Among the major occupational groups, workers whose primary jobs 
were in the managerial and professional fields had the highest 
rate--7.3 percent. 


---Over 90 percent of the persons who worked at a second job 
did so in a nonagricultural industry. Of these, over 
three-fourths were moonlighting as wage and salary workers; the 
remainder were self-employed. 


---Over 70 percent of multiple jobholders combined one 
full-time and one part-time job. Twenty-three percent worked at 
two part-time jobs, while 4 percent actually worked full time on 
two jobs. Women were much more likely than men to work at 
multiple part-time jobs. 


---About 40 percent of the dual jobholders reported that 
they worked at more than one job in order to meet regular 
expenses or pay off debts, while 16 percent indicated that they 
moonlighted because they enjoyed the work on the second job. 
One-fourth were about equally divided among those who wanted to 
save for the future, those who wanted to get experience or 
build up a business, and those who wanted some extra money to buy 


something special. 


---About 2.7 million multiple jobholders, or 38 percent of 
the total, reported that they did some of their regularly 
scheduled second job work at home, and 1.2 million (16 percent) 
did all of it at home. 


# # # 
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FILLERS FROM THE U DEPARTMENT OF LABOR 


The day-to-day enforcement activities which protect the 
employment rights of more than 27 million Americans are carried 
out by the Department of Labor's Office of Federal Contract 
Compliance Programs (OFCCP). In addition to 6,000 annual routine 
compliance reviews, OFCCP conducts 1,200 investigations a year 
into complaints of discrimination. 


.  F 


The Davis-Bacon Act of 1931 was the first federal wage law 
to provide prevailing wage protection to non-government workers. 
The law requires payment of prevailing wages and fringe benefits 
to laborers and mechanics employed by contractors and 
subcontractors engaged in federal construction projects. It is 
enforced by the U.S. Department of Labor. 


,. 2.4 


State employment security agencies, which are affiliated 
with the U.S. Labor Department's U.S. Employment Service, operate 
almost 2,000 local employment or job service offices throughout 
the country. The offices serve millions of employers and job 
seekers each year. 











